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YILDIZ BORA, Kaptan Zeynep, YILDIZ TAYFUN, ELIBOL ESENGUL, YILDIZ HARUN, OZBILGIN
MUSTAFA (2023). A systematic review and meta-analytic synthesis of the relationship between
compulsory citizenship behaviors and its theoretical correlates. FRONTIERS IN PSYCHOLOGY, 14,
21-32., Doi: 10.3389/fpsyg.2023.1120209 (Yayin No: 8314133)

YILDIZ BORA, YILDIZ TAYFUN, OZBILGIN MUSTAFA, YILDIZ HARUN (2022). Counterintuitive
consequences of COVID-19 on healthcare workers: A meta-analysis of the relationship between
work engagement and job satisfaction. Frontiers in Psychology, 13, 1-16., Doi:
10.3389/fpsyg.2022.962830 (Yayin No: 7840042)

YILDIZ BORA, YILDIZ HARUN, OZBILGIN MUSTAFA (2022). How do compulsory citizenship
behaviors affect moral disengagement in organizations? Significance of anger toward the
organization during the COVID-19 pandemic. FRONTIERS IN PSYCHOLOGY, 13, 16-16., Doi:
10.3389/fpsyg.2022.1038860 (Yayin No: 7934804)

YILDIZ BORA (2022). The reliability and validity of the compulsory citizenship behaviors (CCBs)
scale: Six-step R-based psychometrics protocol among nurses in Turkey. PERSPECTIVES IN
PSYCHIATRIC CARE, 58(1), 9-403., Doi: 10.1111/ppc.12805 (Yayin No: 7083726)

YILDIZ BORA, YILDIZ TAYFUN (2022). A systematic review and meta-analytical synthesis of the
relationship between work engagement and job satisfaction in nurses. PERSPECTIVES IN
PSYCHIATRIC CARE, 58(4), 17-17., Doi: 10.1111/ppc.13068 (Yayin No: 7660408)

Akinci Gdkhan, ALPKAN LUTFIHAK, YILDIZ BORA, KARACAY AYDIN GAYE (2022). The Link between
Ambidextrous Leadership and Innovative Work Behavior in a Military Organization: The Moderating
Role of Climate for Innovation. SUSTAINABILITY, 14(22), 19-19., Doi: 10.3390/su142215315 (Yayin
No: 7934800)

YILDIZ HARUN, YILDIZ BORA (2021). Testing the validity and reliability of a Turkish version of the
social cyberloafing scale. Perspectives in Psychiatric Care, Doi: 10.1111/ppc.12930 (Yayin No:
7245273)

YILDIZ BORA, YILDIZ HARUN, AYAZ ARDA OZLEM (2021). Relationship between work-family conflict
and turnover intention in nurses: A meta-analytic review. Journal of Advanced Nursing, 77(8),
3317-3326., Doi: 10.1111/jan.14846 (Yayin No: 7083735)

YILDIZ BORAELIBOL ESENGUL (2020). Turnover intention linking compulsory citizenship
behaviours to social loafing in nurses: A mediation analysis. Journal of Nursing Management,
29(4), 653-663., Doi: 10.1111/jonm.13200 (Yayin No: 6780228)

ALPKAN LUTFIHAK,ERDILEK KARABAY MELISA,SENER iRGE,ELCi MERAL,YILDIZ BORA (2020). The
mediating role of trust in leader in the relations of ethical leadership and distributive justice on
internal whistleblowing: a study on Turkish banking sector. Kybernetes, 50(7), 2073-2092., Doi:
10.1108/K-05-2020-0268 (Yayin No: 6598499)

YILDIZ BORA,AYAZ ARDA OZLEM (2018). Algilanan Asiri Nitelikliligin Yenilikci isyeri Davranislari
Uzerindeki Etkisinde Kolektif SUkranin Roll. Yénetim ve Ekonomi Arastirmalar Dergisi, 16(2), 1-20.
(Yayin No: 4319967)

ELCI MERAL,YILDIZ BORA,ERDILEK KARABAY MELISA (2018). How Burnout Affects Turnover
Intention? The Conditional Effects of Subjective Vitality and Supervisor Support. International
Journal of Organizational Leadership, 7(1), 47-60. (Yayin No: 4752384)

ELCI MERAL,YILDIZ BORA,ERDILEK KARABAY MELISA (2018). How Burnout Affects Turnover
Intention? The Conditional Effects of Subjective Vitality and Supervisor Support. International
Journal Of Organizational Leadership, 6(6), 1-25. (Yayin No: 4149504)

YILDIZ BORA,AYAZ ARDA OZLEM (2018). lyi Bir Asker Mi lyi Bir illizyonist Mi Kariyerizm ile
Zorunlu Vatandashk Davranislari Arasindaki lliskide Isten Ayrilma Niyetinin Roli. Business and
Economics Research Journal, 9(1), 151-167., Doi: 10.20409/berj.2018.97 (Yayin No: 4149465)

ELCI MERAL,YILDIZ BORA,ERDILEK KARABAY MELISA (2018). How Burnout Affects Turnover
Intention? The Conditional Effects of Subjective Vitality and Supervisor Support.. International
Journal of Organizational Leadership (Yayin No: 4463111)

YILDIZ BORA,UZUN SUMEYRA,COSKUN SERDAR SEMIH (2017). Drivers of innovative behaviors: The
moderator roles of perceived organizational support and psychological empowerment.
International Journal of Organizational Leadership, 6, 341-360. (Yayin No: 4783032)

SEZICi EMRE,YILDIZ BORA (2017). Nevrotik Kisilik Ozelligi ile Kisisel Basari Hissinde Azalma
lliskisinde Istismarci Yonetimin Aracilik Etkisi. YAKIN DOGU UNIVERSITESI SOSYAL BILIMLER
DERGISI, 10(2), 50-76. (Yayin No: 3775267)

YILDIZ BORA,OZDEMIR FIRAT,HABIP ELIF,CAKI NESE (2017). Asiri Nitelikliligin isten Ayrilma Niyeti
Uzerindeki Etkisinde Kolektif SUkranin Moderator Etkisi. ORGUTSEL DAVRANIS ARASTIRMALARI
DERGISI, 2(2), 40-61. (Yayin No: 3714375)

YILDIZ BORA,UZUN SUMEYRA,COSKUN SERDAR SEMIH (2017). Drivers of Innovative Behaviors:
The Moderator Roles of Perceived Organizational Support and Psychological Empowerment.
International Journal of Organizational Leadership, 6(3), 341-360., Doi: 10.19236/1JOL.2017.03.03
(Yayin No: 3744075)
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YILDIZ HARUN,YILDIZ BORA,ZEHIR CEMAL,ALTINDAG ERKUT,MOLOGLU VEDAT,KITAPCI HAKAN
(2017). Impact on Presenteeism of the Conscientiousness Trait: A Health Sector Case Study.
SOCIAL BEHAVIOR AND PERSONALITY, 45(3), 399-411., Doi: 10.2224/sbp.5969 (Yayin No: 3744060)

YILDIZ BORA (2016). Madalyonun Oteki YUzU: Zorunlu Vatandaslik Davranisi. Avrasya Bilimler
Akademisi Avrasya Isletme ve lktisat Dergisi, 88-99. (Yayin No: 4319965)

YILDIZ HARUN,YILDIZ BORA (2016). The Effects of Ethical Leadership Servant Leadership and
Leader Member Exchange on Compulsory Citizenship Behaviors. INTERNATIONAL BUSINESS
RESEARCH, 9(2), 19-33., Doi: 10.5539/ibr.v9n2p19 (Yayin No: 2573139)

YILDIZ BORA,YILDIZ HARUN (2015). The Effect of Servant Leadership on Psychological Ownership
The Moderator Role of Perceived Organizational Support. JOURNAL OF GLOBAL STRATEGIC
MANAGEMENT, 9(2), 65-77. (Yayin No: 2573150)

YILDIZ HARUN,YILDIZ BORA,ATES HAMZA (2015). Sanal Kaytarma Davraniglarinin Sergilenmesinde
Orgutsel Adalet Algisinin Rolt Var Midir. BILGI EKONOMISI VE YONETIMI DERGISI, 10(2), 55-66.
(Yayin No: 2573440)

YILDIZ BORA,ALPKAN LUTFIHAK,ATES HAMZA,SEZEN BULENT (2015). Determinants of Constructive
Deviance: The Mediator Role of Psychological Ownership. INTERNATIONAL BUSINESS RESEARCH,
8, 107-121. (Yayin No: 3849528)

KAYA FERDA SULE,YILDIZ BORA,YILDIZ HARUN (2013). Herzberg in Cift Faktor Kurami Agisindan
llkégretim | Kademe Ogretmenlerinin Motivasyon Diizeylerinin Degderlendirilmesi. AKADEMIK
BAKIS ULUSLARARASI HAKEMLI SOSYAL BILIMLER E-DERGISI, 0(39), 1-18. (Yayin No: 2573483)

ATES HAMZA,YILDIZ BORA,YILDIZ HARUN (2012). Herzberg'in Cift faktor Kurami Kamu Okullarinda
Cahsan Ogdretmenlerin Motivasyon Algilarini Aciklayabilir Mi?: Ampirik Bir Arastirma. BILGI
EKONOMISI VE YONETIMI DERGISI, 7, 147-162. (Yayin No: 4321384)

ORUCU EDIP,KILIC RECEP,YILDIZ HARUN,YILDIZ BORA (2012). Bigimsel Orgit Yapisinin Orgltsel
lletisime Etkisi Bir Kamu Hastanesi Ornegi. AKADEMIK BAKIS ULUSLARARASI HAKEMLI SOSYAL
BILIMLER E-DERGISI(32), 1-20. (Yayin No: 2573487)

YUMUSAK SEDAT,YILDIZ HARUN,YILDIZ BORA (2012). Ogrenen Orgit Yaklasiminin_ ilkégretim
Okullari Acisindan Degerlendirilmesi. ULUDAG UNIVERSITESI IKTISADI VE IDARI BILIMLER
FAKULTESI DERGISI, 31(1), 211-231. (Yayin No: 2573497)

B. Uluslararasi bilimsel toplantilarda sunulan ve bildiri kitaplarinda
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YILDIZ BORA, DEVELI ALPTEKIN (2018). Linking Perceived Organizational Justice to Job
Satisfaction, Organizational Commitment, and Organizational Citizenship Behaviors: The
Moderator Role of Mindfulness. PressAcademia Procedia (Global Isletme Arastirmalari Kongresi),
3, 263-267., Doi: 10.17261/Pressacademia.2018.894 (Tam Metin Bildiri/S6zIU Sunum) (Yayin No:
7919120)

GIZLIER OMER,YILDIZ BORA (2018). Algilanan Asiri Nitelikliligin Calisanlarin Kariyerizm Egilimleri
ve Sosyal Kaytarma Davraniglar Uzerindeki Etkisi. 2nd International EMI Entrepreneurship Social
Sciences Congress, 2(2), 542-550. (Tam Metin Bildiri/S6zIG Sunum) (Yayin No: 4782005)

BEKMEZCI MUSTAFA,YILDIZ BORA (2018). Babacan Liderlik Calismaya Tutkunlugu Nasil
Etkilemektedir? Kolektif Su?kranin Araci Rolu?. 2nd International EMI Entrepreneurship ve Social
Sciences Congress, 2(2), 410-417. (Tam Metin Bildiri/S6zIi Sunum) (Yayin No: 4781913)

YILDIZ BORA,DEVELI ALPTEKIN (2018). Linking Perceived Organizational Justice to Job
Satisfaction, Organizational Commitment, and Organizational Citizenship Behaviors: The
Moderator Role of Mindfulness. PressAcademia Procedia (4th Global Business Research Congress),
7(1), 263-267., Doi: 10.17261/Pressacademia.2018.894 (Tam Metin Bildiri/S6zli Sunum) (Yayin
No: 4212049)

GizZLiIER OMER,BEKMEZCI MUSTAFA,YILDIZ BORA (2018). Hangi Calisanlar Zorunlu Vatandaslik
Davraniglari Sergilemeye Daha Yatkindir? Kendini Ustiin Gérenler mi Isini Kiiclik Gérenler mi?
Algilanan Asiri Nitelikliliginin Zorunlu Vatandaslik Davranislari Uzerindeki Etkisi. . II. Uluslararasi
Ekonomi, Finans ve Ekonometri Ogrenci Sempozyumu (EFEOS), 91-91. (Ozet Bildiri/S6zli Sunum)
(Yayin No: 4499327)

BEKMEZCI MUSTAFA,GizLIER OMER,YILDIZ BORA (2018). 2000-2018 Yillari Arasinda Babacan
Liderlik ile Ilgili Yapilan Ulusal ve Uluslararasi Galismalarin Icerik Analizi.. . II. Uluslararasi
Ekonomi, Finans ve Ekonometri O§renci Sempozyumu (EFEOS), 79-79. (Ozet Bildiri/S6zli Sunum)
(Yayin No: 4499304)

YILDIZ BORA (2018). Which Employees are More Prone to Be a Careerist: The Role of Big-Five
Personality Traits. VILInternational Balkan and Near Eastern Social Sciences Congresses Series
(Ozet Bildiri/S6zIG Sunum) (Yayin No: 4782090)
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UCAR AHMET CENGIZ,YILDIZ BORA (2017). The impact of transformational leadership on
turnover intention: How employees level of education and the number of employees affect this
relationship?. 4th International Conference on Business and Economics Studies, 4(4), 1-1. (Ozet
Bildiri/S6zlG Sunum) (Yayin No: 3804446)

YILDIZ BORA,YOLAC SEMA,BAYKAL MEHMET (2017). Who Is More Prone to Be a Careerist? The
Role of Big-Five Personality Traits. International Conference on Global Competition and Innovation
Management(1), 1-1. (Ozet Bildiri/S6zIG Sunum) (Yayin No: 3804368)

AYAZ ARDA OZLEM,YILDIZ BORA (2017). The Moderating Effect of Transformational Leadership
on the Relationship between Careerism and Social Loafing Behaviors. International Conference on
Global Competition and Innovation Management, 1-1. (Ozet Bildiri/S6zIi Sunum) (Yayin No:
3804433)

YILDIZ BORA (2017). Proaktif Kisilik Ozelligi ile I¢ Girisimcilik Performansi Arasindaki Iliskide
Algilanan Orgltsel Destedin Moderator Etkisi. VI. Uluslararasi Balkan ve Yakin Dodgu Sosyal
Bilimler Kongreler Serisi, 4(4), 614-614. (Ozet Bildiri/S6zIiG Sunum) (Yayin No: 3804405)

YILDIZ BORA (2017). The Role of Envy in Employees Abusive Supervison Perception and
Contextual Performance. Global Isletme Arastirmalari Kongresi, 3(3), 541-547. (Tam Metin
Bildiri/S6zIi Sunum) (Yayin No: 3774992)
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673507  tarafmdan, 15/09/2018 - 15/10/2018 tarihleri arasmda gerceklestirilen 96 saatlik "EGITiCiNiN EGIiTiMi"
sertifika programi., Sakarya Universitesi, Sertifika, 15.09.2018 -15.10.2018 (Ulusal)
Uygulamali Girigimcilik Egitimi, Uygulamali Girisimcilik Egitimi, KOSGEB Kugclk ve Orta.OIgein

87826 Isletmeleri Gelistirme ve Desteklem lIdaresi Bagkanlgi, ISKUR Turkiye Is Kurumu, 2016, Istanbul
Universitesi, Sertifika, 11.07.2016 -21.07.2016 (Ulusal)
Istanbul Universitesi Acik ve Uzaktan Egitim Fakiltesi Sinav_Goérevlileri Egitimi Sertifikasi, Sinav

84027 gorevlerinin etkin bir sekilde yerine getirilmesi., Istanbul Universitesi, Sertifika, 20.01.2016 -
20.01.2016 (Ulusal)

Kurs

142115 Cambridge University Press Author Workshop, Cambridge University Press Author Workshop,,
ISTANBUL UNIVERSITESI, Kurs, 24.09.2017 -24.09.2017 (Ulusal)

142116 Elsevier Bilimsel Arastirma Kaynak ve CoézUmleri Egitimi, Elsevier Bilimsel Arastirma Kaynak ve
CozUmleri Egitimi, ISTANBUL UNIVERSITESI, Kurs, 05.06.2017 -05.06.2017 (Ulusal)
Mendeley Institutional Edition Referans Yonetim Sistemi Egitim Semineri, Mendeley Institutional

142119  Edition Referans Yonetim Sistemi Egitim Semineri,, iISTANBUL UNIVERSITESI, Kurs, 01.03.2017 -
01.03.2017 (Ulusal)

142114 EndNote Egitim Semineri, AKademik yazim, literatlr tarama, atif ve kaynakca gésterme., istanbul
Universitesi, Kurs, 25.01.2017 -25.01.2017 (Ulusal)

142120 WILEY Author Workshop, WILEY Author Workshop, ISTANBUL UNIVERISTESI, Kurs, 11.09.2016 -
11.09.2016 (Ulusal)
Uluslararasi ITU Ekonomi Yaz Okulu kapsaminda Yapisal Denklik Modelleri Egitimi, AMOS ve PLS

84029 programlari ile cok degiskenli yapisal denklik modellemesi egitimi, Istanbul Teknik Univeristesi, Kurs,
08.08.2016 -12.08.2016 (Uluslararasi)

84028 Uluslararasi ITU Ekonomi Yaz Okulu kapsaminda Cok Degiskenli istatistik Egitimi, SPSS programi ile
ileri istatistik egitimi., Istanbul Teknik Universitesi, Kurs, 01.08.2016 -05.08.2016 (Uluslararasi)

Arastirma
Leaveism, Is-Aile Catismasi ve Tikenmislik Arasindaki lliskilerin Incelenmesi ve ve Bu lliskilerde

640458 gorumluluk Kisilik Ozelliginin Roll, Leaveism, is-Aile Catismasi ve Tikenmislik Arasindaki iliskilerin
Incelenmesi ve ve Bu lliskilerde Sorumluluk Kisilik Ozelliginin Roll, Birkbeck College, University of
London, INGILTERE, Arastirma, 16.11.2022 -15.11.2023 (Uluslararasi)

Calistay

84030 Writing Great Papers in International Journals An Introduction for Researchers, Uluslararasi dergilerde

yayin yapmanin ydéntem ve teknikleri, istanbul Universitesi, Calistay, 01.05.2014 -01.05.2014
(Uluslararasi)

10





